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Update you on the main recruitment
trends and best practices in the junior
recruitment industry and provide you with
a recommendations on how to recruit the

future of your company.



Why?




Expectation










If you do this well, you will retain candidates longer,
spend your time more effectively and empower
people to bring your business forward.



How to recruit the future
of your company?



Candidate trends
g e n a Company best practices

University development
Recommendations










Yearly European Activity

Viewed job post

Jan 1. 2018 — Dec 31. 2018

Unear =

2500

Apply for job
Jan 1, 2018 — Dec 31, 2018
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Viewed job post
Feb 4, 2019 — Feb 10, 2019

Linear =




User Behaviour 2019

2017

@ Mobile & Desktop

Mobile
42.0%

Desktop
58.0%

14% increase

How many applications do
they send out monthly?

# of applications per user
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On average 4 applications
monthly per candidate




User Behaviour 2019

How many candidates seek information
on the employer before applying?

1in every 4
candidates

Does online engagement increase the
chances of candidates applying for a job?

58% of candidates that engage online
continue to apply to the opportunity
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http://www.youtube.com/watch?v=xWIqIg4ISHo







Their challenge was to deal with the salary gap and
the difference in work conditions for temporary
jobs.
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Job promotion LIVE Chat Job promotion



2018

e 6,864 total jobviews
e 384 total apply clicks
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Job promotion LIVE Chat Job promotion
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Launch

Livingin
Madrid

. is looking for Videogame Testers to
work in Madrid

is the most important international localization studio
for video games in Europe and we want YOU to join us this

1 We need i with superb skills,
attention to detail and above all...candidates that can play as
hard as they work!

Working in another country provides a unique opportunity to get to
know a new place, new people, and enjoy new experiences. |
is home to a mix of cultures, creating a unique and engaging
workplace. As a global company . offers a multicultural working
environment and the Madrid office has the highest number of
nationalities working alongside each other.
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PREETHA VAREED 7 months ago

Through communication | understand the custom...

Ali Ahsan 7 months ago

Have a nice day

Zacharias Polonius 7 months ago

Jeg tror at jeg kan bedst bidrage med det serviceg...

Oscar Tecer 7 months ago

You wrote: Tak for dine spargsmal Oscar - vi ser fre...

Sarah Akbari 7 months ago
Mange tak
Raisa Alahi 8 months ago

Det er i orden. Mange tak for svar. Med venlig hil...

Snak med anszttende leder « Close chat

29 August 2018

. Hej. Jeg hedder Sarah Akbari. Jeg fik Email om i er

interesseret at tale med mig om ledige stillinger | har

Sent at 14:03

Hej Sarah, tak for din besked. Det er helt korrekt! Vi sager 3

profiler til vores afdeling

Sent at 14:04

. Dejligt

Sent at 14:04
. Men jeg er lidt forvirret. Har i set mit cv her ?

Send
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e 28,930 totaljobviews
e 12/ totalapply clicks
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Deconstruct the formal barrier of an
older, more traditional organization
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Employer branding
information online.

L
LIVE Session

k

Promotion

Call to action




2018

13,182 total job views
357 total apply clicks

Launch

Employer branding
information online.
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LIVE Session

Promotion

Call to action




How come you did not apply for a spring internship position at 1

A. |am not interested in internship positions

B. 1do not want to work for the European Investment Bank

C. |Idid not find the internship(s) interesting

D. |did not meet the application requirements

19 (17%)

4 (4%)

4 (4%)

33 (29%)
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Employer branding
information online.




v GRADUATELAND Dashboard Jobs Companies & 'i A =

Graduateland Virtual Career Fair 2017

Start conversations with companies and learn about new opportunities.

The companies are filtered by relevant jobs that matches your profile.

Conversations started Total companies online Current participants

59 : 42 : 294

CBRE Deloitte accenture ACCURA

42 companies Sortby | Relevantjobs -

AREER.
DVENTURE.

WHAT ARE YOU MADE OF?

ACCURA

© Accenture Accura British American Tobacco

Consulting Multiple industrie obacco

Relevant jobs Followers

24 5112 1 21 1.389 18 71
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Employer branding
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collaborative
trading

Launch —

ACT Commodities is hosting an in-house event on May 9th at 18:00
. .’ ‘ F ' . CEST in Amsterdam.

If you're interested in knowing more about ACT Commodities, have a

. Vi r I r r F i r Pr m i n 1 look at their offices, and learn more about career opportunities in the
Employer brand | ng tua Ca ee a LIVE Q&A O Ot O 8?flll'ne company this is a great opportunity to do so.
ne

i nfo rm ation 0 n I i ne. You've been handpicked for this event based on ACT Commodities

preferred profile so don't miss this chance to learn more and stand
out!

Click the button below to learn more and sign up for the event.

Sign up for the event here
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13,415 total job views
626 total apply clicks
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Employer branding Virtual Career Fair

information online.
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Best Practices - How to go digital

1. Be online when your talent is: 3. Approach them digitally

14.00 - 17:30 Develop LIVE Sessions and Join Virtual
Career Fairs to have an active Employer
brand.

2. Keep candidates in the loop via our notifications
Minimizing the gap between expectations

Your notfcations and reality by having old trainees sharing

Ethan Partners is LIVE and ready to chat. Go to the company profile

T R ' their experience.

Our algorithm has found a 100% for you - check It
Yosterday

i etk ik R A 400 — o - 13:00 tot 16:00 CET % 58 bedrijven

- <>  Graduate VCF 2019

~

AB InBev has posted 1 rlevant positon for you i the lst 30 days. View positions from AB InBev

4daysago GRADUATELAND Join the Virtual Career Fair for new and soon-to-be graduates
and find the right graduate programme to kickstart your
career in 2019/20

Our algorithm has found a 100% for you - check it out! Ppo!
4 days ago










How are you keeping your candidates
updated with the industry?

How are you attracting more students
for the future intakes?

Give the employer a tip on recruiting
these candidates.




How are you keeping your candidates
updated with the industry?



ITU

Meet companies as part of lectures -
practical examples

Companies develop workshops

High Tech Summit




ITU

Constantly updating content of
education

Employer's panel (small, medium
and large) - employment ticket

Project collaboration (mini thesis)




How are you attracting more
students for the future intakes?



New Study lines “artificial intelligence
and data" Increase the number of
intake from 30 to 45 and aiming at 65.

Developing more Masters line, to
further develop candidates (show
future path).

1-2 days events to high school girls




ITU

Branding student life.

Events and activities: Coding cafe, IT
Camp - all girls, Student for a day
(aiming at high school students) and
having students available online.

LIFE after ITU - instagram take over.




Give the employer a tip on
recruiting these candidates



More Junior opportunities

More touch points

Provide candidates with knowledge




ITU

All students are already getting
headhunted so be proactive

Be flexible with profiles because they
can learn new skills

Digital with a touch of focus on group
work.




Concrete takeaways



Be proactive- <ot carly

Don't be corporate - o cosual

Be flexible - candidates have a hard time
fILTiNg INto boxes

Increase your reach - oo for motivation
Be online but be human ;)
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Thomas Swan Bittencourt 5 Graduateland

Head of International Business at Graduateland Copenhagen Business
Academy

E| See contact info

Add profile section ¥ ‘ More... && See connections (500+)

Copenhagen, Capital Region, Denmark
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Thank you



